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FOR IMMMEDIATE RELEASE 

My name is Martin F. Scheinman, Esq. (“Marty”) and I have been a full-time arbitrator and mediator since 1979. 

During this career, I have handled more than 20,000 matters throughout the U.S., primarily in the Northeast. 

 

In the 1980s and 1990s, before my schedule precluded me continuing to do so, I served in hundreds of cases with 

the State involving Correction Officers, Troopers, BCI, CSEA, PEF, and the UUP. My corrections cases 

occasioned me going to Green Haven, Attica, Bedford Hills, and Sing Sing, amongst other facilities. 

 

I was selected and served as the first Interest Arbitrator involving the State Troopers, the Trooper Supervisors, 

and the BCI under a new law passed during the Pataki Administration. Unlike a grievance arbitrator that decides 

cases arising under a current contract such as discipline or an alleged contract violation, an interest arbitrator is 

authorized to mandate the terms of a new contract. 

 

Among my day-to-day practice, I serve as the permanent arbitrator between 250 nursing homes and the workers’ 

union for facilities from Buffalo to the end of Long Island (since the 1980s), all of the major hospital systems 

downstate and about 200,000 workers, transit workers in NYC, and teachers throughout NYC. For over 20 years, 

I have been one of 3-5 arbitrators on the panel of arbitrators for cases involving correction officers in Nassau and 

Suffolk Counties and I have mediated several of their collective bargaining disputes. I also am the permanent 

arbitrator between Major League Baseball and the Players (MLBPA) and the National Hockey League and its 

Players (NHLPA). I am the Chair of the Tripartite Panel that oversees the health insurance programs between the 

NYC and the Municipal Labor Council that represents all of the City unions (including COs) involving 400,000 

workers and 1.2 million covered individuals. 

 

I have handled many significant strike situations, including one involving thousands of nurses at half a dozen 

hospitals in 2023, beer truck drivers throughout the region in 2019, and I was one of the 3 mediators that helped 

resolve the NYC Transit strike in 2005 that shutdown the NYC region for 5 days.  

 

I was contacted by the parties and was briefed that an unsanctioned strike had begun and was expanding statewide.  

It was expressed that there would be a need for an independent mediator with substantial experience to bring this 

issue to resolve.  It was subsequently confirmed that I was mutually selected by the parties, and I, along with my 

colleagues from Scheinman Arbitration and Mediation Services (“SAMS”), agreed to serve in this capacity and 

devote the necessary time and resources to help the parties try to attain a solution.  

 

The first session was set for Tuesday, February 25, 2025, in Albany. My SAMS partner, Barry J. Peek, Esq.,  

and our associate, Patrick J. Mehler, planned to arrive in Albany on February 25th to start the mediation process 

but upon request of the Union and the State, we began on Monday, February 24th. 
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What has become clear during the mediation is the relationship between the parties and the workforce is strained. 

No single issue, law, or policy entirely explains the current situation. It is obvious this erosion did not happen all 

at once. Simply stated, anyone observing these meetings would readily observe the parties’ good faith and 

enormous commitment to finding workable solutions for the workforce. Yet, the parties are concerned that 

promises will not be kept.  

 

To address this problem, SAMS has suggested the agreements we have reached be set forth in a binding 

CONSENT AWARD. Such CONSENT AWARD, signed by me in my capacity as an arbitrator, can be confirmed 

as an ORDER of the Court. In turn, non-compliance would be subject to sanctions.   

 

However, judicial enforcement is not available when there is a Temporary Restraining Order in place which is 

being disregarded. I am convinced Court involvement to enforce an agreement would be impossible while a strike 

in violation of the Taylor Law and involving the majority of Correction Officers and Correction Sergeants is 

ongoing. I will not issue a CONSENT AWARD I believe will be unenforceable judicially. 

 

Thus, the attached CONSENT AWARD memorializing the understandings we have reached will be signed and 

issued by me immediately upon my receipt of evidence, from both parties, establishing the Court’s Order is being 

substantially complied with. Neither of the parties may change any of the terms outlined in the attached 

CONSENT AWARD. As agreed to by the parties, SAMS will retain jurisdiction to ensure the promises made by 

both sides are fulfilled before such matters involve a Court. 

 

Martin F. Scheinman, Esq. 

Mediator 

Scheinman Arbitration and Mediation Services 


